Market Suppiement Payment Request Form

& ISLINGTON

Before completing this form please refer to the Market Supplement Policy.
All relevant section of this form must be completed before submission to the next
stage.

Please complete a separate application from for each post that a Market Supplement
is required for.

Part A - General Information about the post —to be completed by the Manager.

1

Title of post for which a supplement is required

Mechanical Inspector

2 | Posts Reference Number L000012095
LO00003171
3 | Current grade of post and salary range S01/2 £28K - £32,964
4 | Proposed amount of Market Supplement £10,000
5 | Date job description last reviewed / evaluated 30-10-2015
6 | Service Area Housing Property Services
7 | Department Capital Programme Delivery Team
8 [ Section/ Unit Mechanical & Electrical Team (aka
M and E team)
9 | Is this a stand alone application or part of a Group Application
group application? If part of a group application, .
please give all the other post reference numbers Mechanical Inspector posts x 2
and job titles for which a separate application is / L000012094
has been made. L0000120XX
In addition, applications are also
being submitted for the following
posts within the Mechanical and
Electrical Team:
Group Leader Mechanical and
Electrical team x1
Senior Electrical Engineer x1
Electrical Engineers x3
Mechanical Engineer x3
Electrical Inspectors x2
Lift Engineer
10 | Name of Manager making the application Garrett McEntee
11 | Designation Technical Services Manager
12 | Date of application 15/12/2015
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& [SLINGTON

Part B — Business Case for a Market Supplement - to be completed by the Manager

13 is the supplement required to retain an existing employee
or to recruit a new employee into a post?

The supplement is required to in order to recruit full time
employees into existing posts.

13a | What is the anticipated detrimental impact on the operation of the council and
its services of failing to recruit to, or retain, a suitable employee in this post?

The Mechanical Inspectors’ role is very much quality assurance and inspecting and
checking the work of contractors undertaking large scale repair and/or replacement
work to mechanical plants serving the Council's housing estates. This includes
heating systems, (both domestic and communal boilers), hot water systems,
communal ventilation systems, some cold water systems e.g. communal water tanks,
and water pumps. All of our residents including vulnerable residents rely daily on this
equipment functioning correctly, safely and efficiently. It is the responsibility of the
mechanical inspectors to ensure all work carried out meets with the Council's
specifications of work and complies with all relevant codes of practice and
regulations. This is very specialised work and requires a high degree of technical
expertise and knowledge to ensure major plant failure is avoided. .

Failure to recruit to these posts risks failing to inspect essential services to our
residents. Where heating and hot water fail enormous inconvenience is caused to
residents, in the worst case scenario, where vulnerable residents are concerned there
is a real risk of mortalities.

13b | What alternatives have been considered to a market suppiement (e.g. use of
agency staff)?

There are currently 2 vacant Mechanical Inspectors’ posts in the Mechanical team
Both filled with agency staff, to whom we are paying more than the equivalent SO1/2
salary. We are keen to build some stability in the team and see the benefits of
permanently filling these posts so as to ensure long term continuity, reliability, loyalty
and have staff we can realistically rely upon, invest in, in terms of training and
hopefully have inspectors who are happy to provide mentoring (formal and informal)
when are graduate trainee scheme is up and running.

13c | Provide details of the outcome of previous attempts to recruit to this post
and/or difficulties in retaining employees in the post due to its remuneration,
including exit interview information:

The Capital Programme Delivery team undertook a large and very well publicised
recruitment exercise in 2014 with assistance from Jobs Go Public. Amongst other
vacancies within the Capital Programme Delivery team 9 M&E posts were
advertised, two of which were Mechanical Inspectors’ posts.

The recruitment exercise using Jobs Go Public failed to identify suitable candidates
for 6 of the 9 posts advertised for the team.

Short listed candidates were unable to demonstrate the requisite, attitude,
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& ISLINGTON

experience, skills and/or abilities during interviews to fulfil the requirements of the
post. As this is a customer facing job we were keen to find staff who were not only
technically able but also who possessed a willingness to provide excellent customer
care, this proved very difficult .

The range of skills that we require for these posts (technical knowledge and ability
along with project management skills, design experience and interpersonal skills)
combined with the current remuneration and general technical skills shortage in the
industry has resulted in making the posts almost impossible to recruit to. Recent
articles in the press have highlighted Engineering posts as one of the top ten most
difficult posts to recruit to. (Appendix A)

13d | Supply evidence of steps taken to maximise the attractiveness of this role and
the likelihood of recruiting to it:

As part of our large recruitment drive in 2014 Jobs Go Public set up a special
microsite for all our roles which was used to highlight the attractions of working for
Islington Council such as the Council’'s commitment to training, flexible working
conditions, attractive pension; and discounted gym membership.

As a result of the disappointing recruitment exercise we sought informal advice on
pay scales, benefits annual leave etc. from private consultancy companies. It became
evident that many private sector employers offer a higher base salary to

inspectors in equivalent posts and in addition provide numerous valuable benefits,
such as car allowance, private medical care, paid professional fees and more to
their employees . (Appendix B — Salary Evidence)

13e | Provide detailed information about the local labour market relevant to this post
using specific comparator jobs or survey information:

Source :
Hayes 2016 Salary Survey Guide

Salary: Typical
Project Engineer 35000-50000 44000

13t | Provide information to cover at least 3 comparator roles and include the job
descriptions (including management span and budget responsibilities), person
specifications and overall remuneration and benefits package (including annual
leave entitlement and other benefits) of roles cited as comparators:

Employer/agency | Published | Job title Mgt | Budget | Benefits
salary Span

Hays £35k to Mechanical |0 0 None
£50K Clerk of mentioned

Works

Indeed £30K to Mechanical |0 0 25days

£35K Inspector leave +
bank
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holidays,
pension,
life
assurance
Total Jobs.com £35k to Clerk of Mentions
£45K works benefits
but is not
specific

These roles were not advertised with full jobs descriptions and person
specifications. The adverts were inviting those interested to submit their CV or
phone for a discussion. Salaries on offer were however consistent with that
advertised in the Hays Salary Survey.

The term “Clerk of Works” is synonymous with “Inspector” in this context.

13g | The amount and the calculation of the proposed supplement based on the
median of the comparators used:

£50K, £35K, £45K,
The median salary for the above posts is circa £43k

The maximum pay scale Islington currently offers is £33K, (following job
evaluation). This would indicate a market supplement of £10K

It is thought that new Engineering Inspector staff could be attracted to the
post if we were able to offer a salary supplement up to £10K.

13h | Confirmation that the cost of the market supplement if applied can be met from
the service’s existing budget:

This application is part of a group application involving 14 posts. If all salary
supplements that have been applied for are agreed and all post holders are
paid at the top of the spinal column associated with their post, then the strain
on the staffing budget will be £62K.. The detail behind this figure is contained
within an attached table.

This figure has been calculated using the estimated total salary costs for
permanent staff (contained in an attached table provided by Finance Dept.),
plus the annual salaries for temporary staff, (calculated by multiplying hourly
rates by 35(hours) x 48(weeks). This has been taken as the starting point i.e.
the amount being paid for staff at the moment. Replacing all agency staff with
permanent staff results in a saving, however, when salary supplements are
added the resuit is a £62K over spend. Averaged over 14 posts amounts to
approximately £4,500 per post.
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There are however improvements to service anticipated to justify this
expenditure: primarily the replacement of agency staff with permanent staff will
result in higher calibre of staff (having satisfied a far more rigorous recruitment
exercise), will be loyal to the organisation and will provide stabiiity to the team.
Investing in training will be more worthwhile.

14 Specify how the department will resist an equal pay / equal values challenge:

The posts included in this “joint action” are all within the Capital Programme
Delivery team, which is a team of approximately 70 members of staff, 65 of
whom hold high level technical qualifications and carryout technical and
professional services for Islington (Building surveyors, Architects, Quantity
Surveyors, Clerk of Works), some are members of highly regarded
professional bodies, such as RIBA (Royal Institute of British Architects), RICS
(Royal Institute of Chartered Surveyors) and CIOB (Chartered Institute of
Building). Islington is lucky to have retained a technical team, (most other
London Boroughs rely almost entirely on building consultants to maintain their
buildings and housing stock). There are many advantages to having an in-
house team (the economic, efficient and sympathetic restoration of Roliit
Housing being a case in point, design work, specifications, tendering, contract
administration being carried out entirely using in house personnel). However,
the job evaluation system used by Islington hardly recognises the difference in
skill levels between a job that requires high level technical achievement and
another job that does not.

All of the above mentioned building professionals are employed in a vast
array of jobs in private practice and private consultancies and so when
recruiting to our posts we have to compete with this industry. The building
industry is currently very buoyant, salaries plus benefits being paid externally
are far higher than those offered by Islington Council.

The mechanical and electrical engineering staff's salaries are currently at
crisis point, hence this application, however the very low comparable salaries
across all technically qualified staff within Capital Programme Delivery team
and elsewhere within Housing Property Services is an issue . Further requests
for salary supplements are likely to follow.

15 [ The payment of a market supplement is for a maximum of 12 months and must
be reviewed on a regular basis to ensure that the conditions are still relevant,
Specify how you will review the payment:

Market forces in terms of job advertisements will be analysed by the
Mechanical and Electrical Group Leader on an ongoing basis but will report
more formally on an annual basis to the Head of Service in order to ascertain
whether it is still appropriate to pay a market salary supplement.
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Part C Support from the Corporate Director / Assistant Chief Executive
16 | Application Supported by:
PRSI PR <poo . L fandl A

17 | Signature: - > k \

18 | Job Title: Corporate DireetorFimance-&-Resources
H Ao O

19 | Section / Department: Finance-and-Reseureee—

20 |Date 3 / [ / ( L. Extension

Please send completed form to your HR Business Partner for final sign off

Part D — Authorisation by HR, Finance and the Chief Executive

21 Comment — Head of Human Resources Date:

22 Comments - Finance Date:

23 Signed — Chief Executive Date
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Menu Search
Search Jobs

|mechancial inspector |

{london I

Search Jobs

% My Shortlist
1. You don't currently have any saved jobs.
* My Searches
Saved Searches

Name
mechancial inspector in ||

Save

1. You don't currently have any saved searches.

1. Search results = Joh

Mechanical Clerk of Works

Mechanical Inspector / Clerk of Works for London based Design Consultant - £35k to £50k

The job will be working for a forward-thinking organisation who value their employees and their
career development by investing in their future through training and mentorship. They provide
expert design for some of the best residential and commercial projects in London and the East
which is demonstrated in their commitment to develop sustainable buildings. This commitment is
exemplified by the fact that their senior staff members are currently undertaking doctorates and
post-graduate degrees in green technology.

The role will require somebody with excellent knowledge of the British building regulations with
particular expertise in mechanical and public health services. You will have vast experience in
client facing roles and be able to build rapport with contractors and clients to ensure a constant
stream of repeat business. Your role will involve managing the M&E on around 6 sites at one
time, working alongside an electrical inspector to understand and implement design philosophies
on site. You will review installation quality, snagging and ensure the specifications are being
followed by reviewing contractor documentation. You will undertake pre/post installation and
commissioning inspections during new build, replacement and upgrade programmes to housing
and commercial projects across London, Cambridge and the South East. The role will involve
cinse liaisou with the main der cloper clicnt. contraciuss and construcuon administrators,

The role will require you to be able to set your own diary and work autonomously, you will be
required to visit the London office once a week however other than that it will be site/home based,
Close working and co-ordination with our M&E design teams is essential, as is document
management, record keeping and inspection process delivery. A working knowledge of renewable

https://m.hays.co.uk/J ob/Detail/mechanical-clerk-of-works-london-en-GB 2671 2277q... 17/03/2016
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technologies and electrical services integrated with mechanical services will be advantageous to
the role

Apply Now
Summary

Job Type

Permanent
Industry

Construction
Location

London
Specialism

Construction and Property
Pay

£40k plus
Ref:

2671227

Apply Now

Talk to a Consultant

Talk to Ben Styles, the specialist consultant managing this position, located in Victoria
Ebury Gate, 23 Lower Belgrave Street, London,SWI1W ONT

Telephone: 0207 259 8760

Share Job

Similar jobs to Mechanical Clerk of Works

1. Intermediate / Senior Mechanical Desien Engineer

Intermediate / Senior Mechanical Design Engineer required for busy boutique Consultancy
in North Kent

Kent
to 57,000 per annum + benefits

9. Mechanical Desien Engineer (Intermediate / Senior / Principal Associale)

Global Fngineering giant in Mechanical Design recruitment drive

b=

london

https://m.hays.co.uk/] ob/Detail/mechanical-clerk-of-works-london-en-GB_26712277q... 17/03/2016
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By using Indeed, you agree to our new Teims and Cookie Policy, X

Find Jobs  Find CVs  Employers / Post Job Upload your CV Sign in
what; where;
e ®
indeed Mechanical Inspecior London Find Jobs
one search. g jobs,  iob lite. keywords or company cily or posteode

Mechanical Inspector (1455)
Add Resource and Labour - Landon » Apply Now

£35,000 a year . S
Please review all appiication inslructions

before applying to Add Resource and

Mechanical Inspector Labour

Add Resource and Labour - London

£30,000 - £35,000 Base {depending on experience) Apply Now
Monday te Friday

25 days hollday + Bank holidays + Pension + Life

Assurance

The Company.... Get job updates from Add
. Resource and Labour

This well renowned Company is looking to recruit a
Mechanical Inspecior to assist the successfu! team in coping
with an ever increasing demand of their products and
services

In return you can expect an excellent package and to receive
ongoing suppart as well as training and development to
ensure you maintain the company's high standards.

To apply for this position, you must have....

1) Strong experience gained as a Mechanical Inspector
ESSENTIAL

Candldates suitable for this positlon can live anywhere
in the following locations....

Banstead
Borehamwood
Camberwell
Cobham
Dartford

East London
Epsorn

Grays
Gravesend
Greenwich
Hammersmith
Kensington
Kentish Town
Lambeth
Lewisham
Merton
Mitcham
Morden

North London
North West London
Potters Bar
Richmond
South Croydon
South London
South West London
South Ockendon
South Oxnay
Staines
Swanlay
Tooling
Waltham Abbey
Watford
Wandsworth
West London
Weybridge

Salary: £35,000.00 /year

19 day= ago - ¢

http://www.indeed.co.uk/cmp/ARL-UK-(005 )/jobs/Mechanical-Inspector-6972d3d39... 17/03/2016




Mechanical Inspector (1433} JOb - AGQ KESOUICE aNU LAULUL = LUIKIUIL | 1IULLU.Lv.un LR e

» Apply Now

Please raview all application instructions before applying o
Add Resource and Labour

Apply Now

Recommendad Jobs

Condition Monitoring Engineer
Protech Options Lid - Cumbria
CV-Library - 13 days ago

Mechanical Inspector
Deskay Recruiment - Islinglon
Deekay Recruitment - 14 days ago

Quality Inspector
Antal International - London
Antai international - 16 days ago

Mechanical Fitter/Assembly Engineer (1440}
Add Resource and Labour - Hastings

Indeed - 22 days ago

Easily apply to this job

Project Speciahist - West London
HILTY - West London
Hiiti - 30+ days ago

»See more recommended jobs - 69 new

About - Help Centre
©2018 Indeed - Cookies, Privecy and Tenns

http://www.indeed.co.uk/cmpa’ARL-UK-(OO5)/jobs/Mechanical-Inspector-6972d3d39... 17/03/2016
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We View all (/JobSearch/Results.aspx?Keywords=Clerk of Works&L Txt=London&Radius=1 O&simitarjobs=1)

have
12
Clerk
of
Works
jobs in
London
+10
miles -

Clerk of Works

Apply on your phane

London, South East

£35k - 45k per year + benefits package

Flagship Consulting (/jobs-atiflagship-consulting/jobs)

Permanent 4 fiagahlpconsiting
Posted 17 days ago

{/jocbs
Send L Apply (/job/64891073/apply?Template Type=Standard) Save
at/fagship-
Clerk of Works required to work for a leading Consultancy based in London.
Client Details
consultingfjobs)

The client is a leading, multi discipline Consultancy with 10 offices across the UK. Projects are
predominately Public Sector based working on some of the UK’s leading framework agreements.

Description

The Clerk of Works position based in London will include:

Making sure that work is carried out to the acceptable standards, specification, correct
materials, workmanship and schedule.

Checking works against relevant drawings, specifications and written instructions, checking
them and using them as a reference when inspecting work.

Taking measurements and samples on site to make sure that the work and the materials meet
the specifications and quality standards.

Being familiar with legal requirements and checking that the work complies with them,

Having working knowledge of health and safety legislation and bringing any shortfalls observed
{o the at'ention of tiie Sénior PM

Have a sound understanding of Mechanical and Electrical.
Liaising with Contractors

Profile

hitp://www.totaljobs.com/JobSearch/JobDetails.aspx?Jobld=64891073 17/03/2016
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To be considered for this role you must have previous exposure to working as a Clerk of Works
either for a Consultancy or Main Contractor.

This role can be based in Hounslow or Central London.

For more information please contact Tom Evans in confidence on.

Send Apply (/job/64891073/apply?TemplateType=Standard) 1 Save

Alert me to new jobs like this:
Clerk of Works in London + 10 miles

Email address

Create alerﬂ

By conlinuing you accept our lerms & conditions »

Please note: You should never need to pravide bank account details or any other financial information, or make any form of payment, when
applying for a jeb. If you are ever asked lo do this by a recruiter on our site please contact us (/Contact-us) with the advertiser's company name
and the title of the job vacancy

People who viewed this job also viewed

Clerk of Works
(IJoh&ﬁglsjng{ﬁl&dg—Df—Works_job64890945?r=1-JobDetaiIsPage)
£35k - 45k per year + benefils package

M&E Clerk of Works
(IJoI@&gaMgg[MﬁnQéanmof-WorksJobmm 39277r=2-JobDetailsPage)
£25.00 - £30.00 per hour

Clerk of Works
(IJotgaﬂe&g]gﬁafksgf;Works_job65043042?r=3-JobDetailsPage)
£30,474 - 38,000 per year

Recruiter sign in (http:/frecruiters totaljobs.com/login/)

Advertise a job (http://recruiters.totaljobs.com/)

Totaljobs

About us {/fabout-us)

Site map (/sitemap)

http:l/www.totaljobs.com/JobSearch/]obDetails.aspx?Jobld=6489 1073 17/03/2016
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Privacy policy (/privacy-policy)
Terms and Conditions (/terms-and-conditions)

Cookies (/cookies)
Work for us (https://www.totaljobsgroup.com/)
Jobseeker

Recruiter

Mobile app

lielicreieeE] otaljobs)

] © Copyright and database rights Totaljobs Group Ltd 2016
(nttp://www totaljobsgroup.com)
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CONSTRUCTION, ENGINEERING & PROPERTY Building services

CONSTRUCTION, ENGINEERING & PROPERTY
BUILDING SERVICES

Contractors
London E Range £ Typical Wales
Director 70.000-100,000 85,000 Director 52,000-60,000 53500
Senior Contracts Manager 50,000-70,000 60,000 Senior Contracts M_anager o 40,000-50,000 = 46,000
Contract anntily Surveyor 45,000-75,000 55,000 -Eontract Ouantit_y Surveyt_:r - B 34,000-44.0&)__' 38,500 2, J
Project Manager 50,000-65,000 60,000 l’roiecl Manag_t.a.r_ B _3.?.000-42.000 40.000 j
9rniect Engineer 35,0006-50,000 44,000 Project Engineer 28,000-35,000 34,000
Estimator 45,000-60,000 50,000 Estimator " 30.000-3;.000 _Ssa)—
CAD Technician 30,000-45,000 36,000 E Technician - 24,000-34,000 26,500 ]

South East England

E Range

West Midlands

Director 60,000-75,000 67,000 Director 55,000-70,000 58,000
Senior Contracts Manager 50,000-60.000 55,000 Senior Contracts Manager o 40,000-55,000 48,5&)-%_.
Contract Quantity Surveyor 50.000-65,000 53,000 Contract Quantity Surveyor 33.00;40.000 38,000
Project Manager 50,000-60,000 55,000 _Project Manager 35,000-50,000 42,000
Project Engineer 32,000-40,000 36,000 Project Engineer 30.000-40:000 36,00(-)"'_' .
Estimator 45,000-55,000 49,000 Estimator 28,000-40,000 38,000

CAD Technician 28,000-35,000 31,000 EE; Technician - 22,000-32,000 26,000
East of England £ Range £ Typical East Midiands £ Range £ Typical |
Director 50,000-70.000 55,000 Director 47,000-57.000 52,000
Senior Contracts Manager 45,000-58,000 49,000 Senior Contracts Manager 43 000-55,000 44,000 i
Contract Quantity Surveyor 30.000-40,000 37,500 Contract Quantity Surveyor 40,000-45,000 40,000 ;
Project Manager 38,000-55.000 45,000 Project Manager 40,000-46,000 43,000
Project Engineer 30.000-40,000 35,000 Project Engineer 30,000-38.000 34,500
Estimator 32,000-45,000 40,000 Estimator 35,000-45,000 40,0000
CAD Technician 22,000-26,000 24,000 CAD Technician 25.000-30,000 27500
South West England £ Range £ Typical Yorkshire and the Humber £ Range

Director 50.000-58,000 55,000 Director 5§5,000-60,000

Senior Contracts Manager 45,000-50,000 45,000 Senior Cantracts Manager 34,000-43,500 K

Contract Quantity Surveyor 38,000-45,000 40,000 _(:ontract Quantity Surveyor_ _3.0,000-40.000

Project Manager 40,000-45,000 45,000 Project Manager . 40,000-57.000

Project Engineer 35,000-45,000 35,000 Project Engineer 30,000-40,000

Estimator 35.000-45,000 38,000 Estimal_or - o anmm_ 1

CAD Technician 25,000-30,000 28,000 a.) Echnician ) R 21,00_0?6._‘{:&___




CONSTRUCTION, ENGINEERING & PROPERTY Building services

CONSTRUCTION, ENGINEERING & PROPERTY
BUILDING SERVICES

Consulting

London

E Range

E Typica

South West England

Sustainability Consultant

Director 80.,000-100,000 85,000 Director 52,000-65,000
| Assocate 6000075000 68000  Associate 48000-60000 51000
Senior Design Engineer (M&E) 50,000-65,000 55,000 Senior Design Engineer (M&E) 40,000-50,000 45,000
Intermediate Design Engineer (M&E}  32,000-40.000 "38.000 Intermediate Design Engineer (M&E) 30,000-40,000 35,000
Junior Design Engineer (M€) _ 24,000-30,000 26000 Junior Design Engineer (MEE) 24,000-26,000 25,000
Revit/BlM_T.t;(-:r.ln.-_cia; =0 _40,000-55 000 41,000 Revit/BIM Technician 30,000-40,000 35,000
(-IAD Technician - 30,055-38.000 34.000 CAD Technician 25,000-30,000 28,000
Profes.s"ional Quantity Surveyor o 45 000-70,006- 60.000 Professional Quantity Surveyor 40,000-50,000 45,000

n 50.000-60,000 a 55000 . Sustainability Consultant 40,000-50,000 45.00(;—

£ Typfcal

Sustainability Consultant

40.000-60,000

Sustainabifity Consultant

South East England Wales £ Range
Director 62,000-72,000 67.000 Director 52.000-57,000 53,500
E(.:ciate o 52,000-60,000 56,000 o Associate 40,000-52,000 50,500
Senior Desi;jn Engineer {(M&E) - 45,000-55.000 = 51,000 h Senior Design Engineer (M&E) 38,000-45,000 43,500
Intermediate Design Engineer (M&E) 30,000-35,000 32,000 Intermediate Design Engineer (M&E) 28,000-35,000 34,000
-.;u-nior Design Engineer (M&E) 26,000-3?0_00 28.006"_ & Junior Design Engineer (M&E) 22,000-25,000 23,500
Revit/BIM Technician  35,000-42000 38000  Revit/BIM Technician 30,000-35,000 34,000
CAD Techmician 2800034000 31000 CAD Technician 23,000-28,000 27500
Professional Quantity Surveyor 55,000-65,000 5?;000 Professional Quantity Surveyor 34,000-42,000 38,000
Sustainability Consultant 40,000-45,000 42,000._ Sustainability Consultant 38,000-45,000 41,500
East of England £ Range £ Typical West Midlands £ Range £ Typicat
Director 50.000-70,000 61,000 Director 55,000-65,000 60,000
A_ssociate 50,000-65,000 51.000 a Associate n 48,000-55,000 50,000
at;oe.s-gn Engineer (M&E) o 34,000-55.006-_ 45.000 Senior Design Engineer (MAE) - 38.000-45,000 42,000
Intermediate ﬁesign Engineer (M&E)  30,000-40,000 35,000 Intermediate Design Engineer (M&E) 25,000-32,000 B 28,000
Junigr Design En:\.gineer (M&E)X 17.500-25.000 - 23,000 -Jun-or Design Engineler (ME&E) 38,000-22.000 ) 21,000 -
?evit/BlM Technician 28.000-37.000 30,000 .EVJUEHM Technician 26,000-34,000 25,000
_CAD Technician 25,000-37,000 28,000 CAD Techmician 23.000-30,000 26,000
.;’;fessional Quantity Survey&r 40,000-50;000 45,000 o Profess'rol:lgl_Ouantity Surv_e_yc;r. 32,000-4%0 38,000 .
: ' 48500 biity ' 160 43,000

38,000-46,000

92 | Hays UK Salary & Recruiting Trends 2016




February 2014

ISLINGTON COUNCIL

JOB DESCRIPTION

RefNo: | _Grade SO1/2
POST TITLE

Inspector — Mechanical

'RESPONSIBLE'TO

Senior Mechanical Engineer- as directed

The Inspector — Mechanica! will be responsible for supporting the team and the
group leader in statutory and professional accountabilities and service deliveries.

The Inspector — Mechanical shall be committed to work to the Islington Council’'s
core principles and key aims.

PRIMARY.JOB FUNCTION:-

1

The key responsibility of the Mechanical Inspector will be to ensure all
aspects of mechanical works carried out on site by contractors meet the
exacting requirements of the project technical brief/specification and
drawings.

The Mechanical Inspector must maintain detailed diaries and site notes on a
daily basis .

The Mechanical Inspector shall establish and maintain good channels of
communication with client officers, contractors, residents, colleagues and
any other stakeholders.

Undertake adequate site inspection and monitoring on all projects assigned
covering for colleagues from time to time, as appropriate.

Assist with the preparation of project reports for Committees, Area forums,
Working Parties, Client Organisations, Tenant Associations and external
agencies. Provide effective liaison and attend such meetings as required to
maintain adequate communication.

Provide the highest standard of on-site quality assurance and audit
inspection. Provide relevant information and advice to ensure budget control
and contract management are achieved on all projects and contracts, paying
particular attention to Health and Safety, Contractual Obligations, Contractor
Performance, Client Satisfaction and Maintenance Implications.

Provide on-site inspection of engineering installations and equipment and,

advise/report on related condition and appropriate remedial works where
necessary in the prescribed format.

Page 1 of 4
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8

10

11

12

13

14

15

16

17

18

19

20

Assist the team and Group Leader in providing advice and guidance as
appropriate concerning on-site engineering solutions, specifications,
maintenance requirements, estimates, selection of materials and equipment
and inspection regimes etc.

Ensure that work is in accordance with the relevant standards, statutory
regulations.

Provide on-site survey information in order to assist in the preparation of
scheme drawings, specifications and contract documents.

Ensure effective briefing, direction and liaison is provided. Assist in
examining schemes for feasibility, viability and for adherence to Islington
Council standards, polices and practices.

Liase as directed with consultants, statutory undertakings and other relevant
organisations.

Inspection and testing of completed projects, preparation of schedules of
defects, checking of remedial works and completion of appropriate
records/certificates for internal use.

Advise on the appraisal, selection, appointment and performance of
contractors and sub-contractors.

Take responsibility for supervising contractors on small remedial works
projects as directed by the Senior Engineer. Ensure that services are
provided in accordance with Islington Council's commitment to “Best Value”
and high quality service provision to service users.

Ensure compliance with Health and Safety legislation, including CDM
regulations, and Islington Council’'s Health and Safety policies.

Provide support and assist others to use information technology systems to
carry out duties in the most efficient and effective manner.

At all times to carry out responsibilities and duties within the framework of
Islington Council's Dignity for all Policy.

To perform any other reasonable, minor and non-recurring duties,
appropriate to the post as many be directed.

Recruitment to this post is subject to satisfactory disclosure through the
Criminal Records Bureau.

The title of the post to which the individual will normally report to is:

Senior Mechanical Engineer

Signed: Date:
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ISLINGTON COUNCIL

PERSON SPECIFICATION

Department Property Services Section/Division Electrical
services
Designation Mechanical Ref Number
Inspector
Grade S01/2 Hours 35 per week
Requirement Essential
Education S01/2 HNC in building services Engineering or
and equivalent with practical experience.
Experience o
Or

A recognised apprenticeship or training
programme with subsequent general
experience of Building Services Engineering.

Knowledge / Skills and | 1.  Must be able to demonstrate experience
Abilities and knowledge of mechanical services
engineering systems, planned
maintenance, repair and refurbishment.

2. Ability to communicate, both verbally and
in writing, with other members of staff
within  the  office, other council
departments, area offices, working
parties, external clients and agencies,
councillors and committees, tenants,
contractors and consuitants.

3. Ability to write technical reports.

4. Must be able to investigate and
recommend  solutions to  service
engineering design and maintenance
related technical problems.

5.  Ability to plan and deliver small projects
within budget and within time.

6. Ability to contribute to  budget
preparations, to monitor and control costs
and to ensure that services are provided
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10.

1.

12.

13.

14.
15.

16.

17.

18.

in a cost effective and competitive manner
in accordance with quality plans and
within a framework of Best Value.

Apility to assist with staff training,
development, welfare and safety of stalf
within the service.

Ability to supervise work in progress.

Ability to liase with other members of the
design and /or maintenance team.

Knowledge of services engineering design
and specification, project management
and planned maintenance programmes.

Ability to provide on-site inspection of
engineering installations and equipment.

Knowledge of services engineering
Statutory Regulations, Codes of practice,
and British Standards.

Knowledge of engineering forms of
contracts.

Ability to attend evening meetings.

Ability to operate within agreed fee levels
and time allocations.

Ability to advise on the appraisal,
selection, appointment and monitoring of
contractors and sub-contractors.

Ability to undertake supervisory
responsibilities within the context of the
Dignity for All policy

Ability to deliver services to the public
within the DFAP framework.
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